














37.4.3 There will not be more than four evening rehearsals in any one week, Monday to
Saturday inclusive.

37.4.4 Up to nine calls in costume may be scheduled per week.

37.5 Breaks and Travel Time
37.5.1 Wherever possible class and barre will be scheduled adjacent to production and stage
calls. Where a break is required for the purposes of setting up a studio, this will be no
longer than 30 minutes. Such time will be counted as time worked only for that call, and
not as overtime for that call.

37.5.2 A fifteen minute break will be provided between class and continuation of rehearsal or
between class and travel to another venue.

37.5.3 In the case of other rehearsals, including stage rehearsals, a fifteen minute
refreshment/rest break will be given at a time agreed between the dancers and stage
management provided that this break must be given no later than two hours after the
beginning of the rehearsal.

37.5.4 A one hour lunch break will be provided between a morning rehearsal and an afternoon
rehearsal.

37.5.5 A one hour dinner break will be given between the completion of an afternoon rehearsal
and the start of the call for an evening performance or evening rehearsal.

37.5.6 A break of eleven hours will be allowed between the cessation of work on one day and
the commencement of work on the succeeding day.

37.5.7 Should the Company require the employee to travel to a locality away from the
employee's usual place of employment reasonable time will be allowed for such travel.

37.5.8 All artists will be entitled to 30 minutes travel time between two adjacent calls in different
venues. This time shall be in addition fo a one hour meal break. The 30 minutes will be
unpaid time.

37.6 Warm-ups and Classes
37.6.1 Productions involving choreography will be classified into one or another of 3 dance
levels:

37.6.1.1Level 1 - where the required technical skill is not such that a specialised warm up is
needed.

37.6.1.2Level 2 — where the choreography is sophisticated, strenuous or cathartic enough to
warrant the dancer being physically warmed and prepared to avoid injury.

37.6.1.3Level 3 - where the technical proficiency required can only be achieved and
maintained with specialised warm up.

37.6.2 Warm ups and classes will be provided for each dance level as specified in paragraph
36.6.3. To ensure these arrangements are adequate for the particular production, a
formal consultation between management and dancers will take place no later than one
week into the rehearsal period of each production involving dancers. If agreement does
not result from this consultation the matter will be dealt with under Clause 8, Dispute
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Resolution Procedures.

37.6.3 The following arrangements for warm-ups and classes apply to dancers employed either
weekly or casually for productions classified at each dance level:

37.6.3.1Weekly employees:
376311 Level 1: No specific warm-up provided.
37.6.3.1.2 Level 2: Studio space will be provided for half an hour prior to each
rehearsal and performance for dancers to undertake compulsory warm-up.
37.6.31.3 Level 3: A compulsory half hour warm-up will be provided before each

dance rehearsal, with supervision provided by mutual agreement between the
Company and the dancers. A compulsory one and a quarter hour class will
be provided before each performance unless alternative warm up
arrangements are agreed as preferable between management and the
dancers.

Under the arrangements for Levels 2 and 3, any compulsory warm-up or class is counted as
part of working time and any non-attendance (without a reasonable explanation) may be
subject to loss of pay. The time involved will be counted as ordinary time worked for that
call, and not as overtime.

37.6.3.2Casual employees:

37.6.3.21 Level 1 No specific warm-up provided.

37.6.3.2.2 Level 2. Studio space will be provided for half an hour prior to each
rehearsal and performance for dancers to undertake compulsory warm-up.

37.6.3.23 Level 3 A compulsory half hour warm-up will be provided before each

dance rehearsal, with supervision provided by mutual agreement between the
Company and the dancers. One and a quarter hour's class will be provided
before each performance. This class is not compulsory, but a half hour warm-
up is compulsory for dancers concerned if they do not participate in the class.

For any compulsory warm up or class in which a casual dancer participates under the
arrangements for Levels 2 and 3, half an hour will be allowed. The extra time will be paid
for if the resultant total time for the call exceeds the period specified in sub-clause 36.2 or
paragraph 36.3.1, whichever is relevant.

37.6.4 The warm ups and classes are adjacent and in addition to dressing/make up time.

37.6.5 In the case of Dancers employed on a weekly basis, classes additional to those provided
in accordance with paragraph 36.6.3 will, if necessary, be provided to ensure dancers
undertake a minimum of three classes each week, for the purpose of skills maintenance.
Any non-attendance at class (without a reasonable explanation) may be subject to loss of
pay. The minimum time credited to an employee for any such additional class will be one
and one quarter hours.

37.7 Overtime
37.7.1 All time worked in excess of eight hours per day will be paid at the rate of time and one
half for the first two hours and double time thereafter.
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37.7.2 All time worked in excess of 38 hours in any one week will be paid at the rate of time and
one half for the first two hours and double time thereafter.

37.7.3 Overtime will not be paid twice for the same time worked.

37.7.4 Where a call extends beyond the times set out in paragraphs 36.3.1, 36.3.3 and 36.3.4, it
will be paid for at time and a half additional for that portion of rehearsal which exceeds
that time in one quarter hour segments.

37.7.5 That portion of a performance or dress rehearsal continuing after 10.45 p.m. (on stage)
or commencing at or after 10.45 p.m. (on stage) or prior to 11.00 a.m. on any day will be
paid for at the rate of time and a half additional to midnight and double time additional
thereafter.

37.7.6 Dancers employed casually who work in excess of four hours for performance will, for
such additional time, be paid at an hourly rate calculated by dividing by four the
appropriate per performance rate set out in clause 35.

37.8 Covers
37.8.1 Dancers who are required fo act as covers will be scheduled fo attend all dance-only

~ rehearsals. In cases where rehearsals for two operas are scheduled concurrently, a
dancer will not be cast in both operas.

37.8.2 A decision will be made in the first week of rehearsal in relation to provisions for covering
dancers who are absent as a result of illness and/or injury. Dancers will be informed at
this time if they may be required to cover for such dancers.

37.9 Rosters
37.9.1 Aroster for classes, rehearsals and performances shall be posted on the notice board
and made available to employees not later than 12 noon Thursday for the following week.

37.9.2 A dancer shall be given at least 24 hours notice of any change in the schedule except in
the seven day period prior to an opening night in which case twelve hours will be given.
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Part IX: Opera Extras

38 CLASSIFICATIONS AND PROGRESSION

38.1 Opera Extra means a person who takes part in a performance but is not required to sing or
speak by him/herself, apart from:
38.1.1.1a maximum of two lines of dialogue; or
38.1.1.2participation in background speech or noise,
and he or she may not mouth a singing part.

An Opera Extra may be individually directed and may be required to move stage effects as part of
the production. An Opera Extra may be required to perform simple choreographed movement.

38.2 Experienced Opera Extra is an employee with more than three years' experience as an Opera
Extra or equivalent, provided that the employee's engagements over the three year period
include participation in at least four productions of the Company, or the equivalent in other areas
of the entertainment industry, and that the employee performs the same duties as set out above
but at a standard above and beyond that of an Opera Extra.

38.3 The Company recognises that it is preferable to engage performers for the positions of Opera
Extras who have experience with Opera Australia. Wherever feasible, and in any event in the
case of existing productions revived by a director from the original production team or by a
current resident director, such performers will be cast prior to open auditions. The Company will

also supply information on Extras on the list of experienced (preferred) Opera Extras to a new
director.

38.4 An Opera Extra who is engaged for his or her specific skills (eg gymnastics, fighting, etc) will be
paid as an Experienced Opera Extra.

38.5 Where the Company explicitly requires an Opera Extra to have dance experience, he or she will
be engaged and paid as a Dancer under Part VIIl.

39 SALARIES

39.1 Seasonal Salaries ($ per week)
The weekly salaries paid to seasonal Opera Extras are:

Years of Classification Salary ($ per week) from start of 15t pay period to
experience begin on or after:
111108 11109
3+ Experienced Opera Extra 731.20 756.80
0-2 Opera Extra 664.80 688.10

39.2 Casual Rates
The casual rates paid to casual Opera Extras, set out below, are based on:
39.2.1.1for performances ($ per performance): dividing the weekly rate by 6 and adding a
23% loading in recognition of the nature of casual employment;
39.2.1.2for rehearsals ($ per hour): dividing the weekly rate by 30 and adding a 23% loading
in recognition of the nature of casual employment.
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Years of Classification Rate from start of 15t pay period to begin on or after:
experience 11108 | 1109 |
For performances: $ per performance
3+ Experienced Opera Extra 149,90 155.10
0-2 Opera Extra 136.30 141.10
For performance overtime: $ per half hour
3+ Experienced Opera Extra 18.74 19.40
0-2 Opera Exira 17.04 17.64
For rehearsals: $ per hour
3+ Experienced Opera Extra 29.98 31.03
0-2 Opera Extra 27.26 28.21
For rehearsal overtime: §$ per half hour
3+ Experienced Opera Extra 14.99 15.51
0-2 Opera Extra 13.62 14.10
39.3 Fight Captain Loading

For performances and rehearsals of fight scenes when no choreographer or fight co-ordinator is
present, an Opera Extra or Experienced Opera Extra who is appointed as Fight Captain will be
paid a loading of 25% in addition to the Experienced Opera Exfra rate as set out in sub-clauses
38.1 or 38.2 (as applicable).

39.4 Juvenile rates

39.4.1 Juvenile Opera Extras are paid the rates set out in the table below, being the following
percentages of the relevant adult rate for rehearsals and performances:
39.4.1.1under 15 years — 45%;
39.4.1.215 years - 55%.

Classification Age Rate from start of 1st pay period to begin on or after:
11108 [ 11109 |

Performances (3 per performance)

Experienced Under 15 years 67.45 69.81

OperaExtra | At 15 years 82.44 85.33

Opera Extra Under 15 years 61.33 63.48
At 15 years 74.95 71.57

Rehearsals ($ per hour)

Experienced Under 15 years 13.49 13.96

Opera Extra At 15 years 16.48 17.06

Opera Extra Under 15 years 12.26 12.69
At 15 years 14.99 15.51

39.4.2 Provided that when a Juvenile Opera Extra is required by the Company to tour away from
his or her home, he or she will be paid the minimum adult Chorister's salary plus the
touring allowance set out in clause 12.
40 HOURS OF WORK

40.1 Minimum payments
40.1.1 The minimum payment for each rehearsal is for three hours.

40.1.2 The minimum time to be credited for each performance is four hours, inclusive of half an
hour for making up and dressing and a quarter of an hour for undressing and taking off
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make-up.

40.1.3 For any performance call which exceeds four hours or any rehearsal call which exceeds
three hours, a casual employee will be paid at the rate set out at sub-clauses 38.2 or
38.4 per half hour or part thereof in excess of these times.

40.1.4 The minimum payment will be made for each call cancelled with less than 48 hours
notice.
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Part X: Music And Language Staff
41 CLASSIFICATIONS AND PROGRESSION

41.1 Duties of Music Staff
The duties of Music Staff are to:

41.1.1.1coach or rehearse a singer, ensemble or chorus;

41.1.1.2accompany coaching or rehearsing that is being undertaken by another member of
the Music Staff;

41.1.1.3conduct ensemble groups of singers and/or musicians backstage during rehearsal or
performance;

41.1.1.4prompt or cue singers during performance and rehearsal on their entry in the music
and give general directions relating to such work;

41.1.1.5take notes during rehearsals or if required during performances and ensure the
distribution of any notes taken;

41.1.1.6cue or play specific musical effects during rehearsals or performances;

41.1.1.7play keyboard instrumental music in the pit, on-stage or backstage;

41.1.1.8accompany singers for audition purposes;

41.1.1.9play for production rehearsals;

41.1.1.10 accompany a singer or singers at concerts or other events;

41.1.1.11 any other work related to these duties.

41.2 Classification scheme for Music Staff
41.2.1 All members of the Music Staff are required to have the following skills:

41.2.1.1Piano skills
41.2.1.2Sight-reading skills
41.2.1.3Knowledge of vocal technique
41.2.1.4Knowledge of operatic languages
41.2.1.5Knowledge of operatic repertoire
41.2.1.6Coaching skills
41.2.1,7Conducting skills
41.2.1.8Backstage skills
41.2.1.9Communication skills

The specification of the proficiencies for each classification level is designed to provide a clear
path for continuing development and refinement of these skills.

41.2.2 In addition to these required skills, members of the Music Staff may have skills in one or
more of the following areas of specialisation:
41.2.2.1Prompting
41.2.2.2Continuo playing
41.2.2.3Acting Chorus Master/Children’s Chorus
41.2.2 40rchestral solos
41.2.2.5Assistant conducting
and those who do so are acknowledged as possessing resources valued by the Company.

41.2.3 Where a member of the Music Staff has the requisite extra skill and is required by the

Company to carry out the extra duties involved, he or she will be paid the appropriate
loading or fee set out in sub-clause 43.1.
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41.2.4 Members of the Music Staff on Level 4 are expected to demonstrate excellence in any of
the Required Skills and the specialisations of prompting and acting chorus
master/children’s chorus, and this level of expertise is reflected in the salary set out in
clause 42, which includes the roll-up of the loadings applicable for those specialisations
for Levels 1 to 3.

41.3 Music Staff TRAINEE Classification
41.3.1 Requirements
41.3.1.1Excellent Piano Skills
41.3.1.2An interest in opera and working with singers
41.3.1.3An undergraduate degree or equivalent.

41.3.2 Training Program

A member of the Music Staff may be employed at the Trainee level for a maximum of 1
year and during that period will work within a structured program. By the conclusion of
that program they will demonstrate:

41.3.2.1Good musicianship;

41.3.2.2Good sight-reading;

41.3.2.3Commitment to developing a knowledge of vocal technique;

41.3.2.4Commitment to developing and studying operatic languages;

41.3.2.5Commitment to learning some operatic repertoire;

41.3.2.6Commitment to developing coaching techniques;

41.3.2.7Commitment to developing conducting techniques and the ability to follow a

conductor’s beat;
41.3.2.8Commitment to learning, practising and doing backstage effects;
41.3.2.9Good communication skills.

41.3.3 Resources
An appointment of a trainee will be in addition to other music staff positions. A trainee
will be encouraged to use the resources of other members of Music and Language Staff.

41.4 Music Staff LEVEL 1 Classification
Requirements for Level 1 are the demonstrated abilities:

41.4.1.1Excellent piano skills;
41.4.1.2Good sight-reading;
41.4.1.3Basic knowledge of at least one operatic language;
41.4.1.4Knowledge of operatic repertoire;
41.4.1.5Ability to coach singers on assigned repertoire;
41.4.1.6Ability to follow a conductor's beat;
41.4.1.7Ability to undertake backstage responsibilities;
41.4.1.8Good communication skills.

41.5 Music Staff LEVEL 2 Classification
For Level 2 the requirements are more than 2 years’ professional experience and the
demonstrated abilities:
41.5.1.1Excellent piano skills;
41.5.1.2Good sight-reading skills;
41.5.1.3Knowledge of vocal technique;
41.5.1 4Increasing knowledge of operatic repertoire;
41.5.1.5Increasing knowledge of operatic languages;

23 June 2009 88



41.5.1.6Ability to coach singers on agreed repertoire;
41.5.1.7Ability to undertake increased backstage responsibility;
41.5.1.8Good communication skills.

41.6 Music Staff LEVEL 3 Classification
For Level 3 the requirements are more than 4 years’ professional experience and the
demonstrated ability to undertake the skills of Level 2 at a higher proficiency.

41.7 Music Staff LEVEL 4 Classification
For Level 4 the requirements are more than 6 years’ professional experience and the
demonstrated abilities:
41.7.1.1Excellent piano skills;
41.7.1.2Excellent sight-reading skills;
41.7.1.3Good knowledge of vocal technique;
41.7.1.4Excellent coaching skills;
41.7.1.5Extensive knowledge of operatic languages;
41.7.1.6Extensive knowledge of operatic repertoire;
41.7.1.7Excellent communication skills;
41.7.1.8Effective prompting skills;
41.7.1.9Ability fo act as chorus master or children’s chorus master;

and a willingness to undertake mentoring roles with trainees and less experienced members of
the Music Staff.

41.8 Duties of Language Staff
The duties of Language Staff are to:

41.8.1.1assist in singers’ preparation of the linguistic requirements of roles, with or without a
member of Music Staff;

41.8.1.2coach an ensemble or chorus in conjunction with a member of music staff, the chorus
master or conductor;

41.8.1.3take notes during rehearsals or if required during performances and ensure the
distribution of any notes taken.

41.9 Language Staff LEVEL 1 Classification
An employee who can demonstrate the following skills:
41.9.1.1Fluency in specialised language;
41.9.1.2Knowledge of operatic repertoire;
41.9.1.3Diction skills;
41.9.1.4 Ability to coach singers on assigned repertoire;
41.9.1.5Good communication skills

41.10 Language Staff LEVEL 2 Classification

An employee with more than 1 year’s professional experience who demonstrates a development
of the skills outlined for Level 1.

41.11 Language Staff LEVEL 3 Classification

An employee with more than 3 year's professional experience who demonstrates a development
of the skills outlined for Level 2.

4112 Language Staff LEVEL 4 Classification
An employee with more than 5 year's professional experience who demonstrates:
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411211 Fluency in specialised language;

41.121.2 Extensive knowledge of operatic repertoire;

41.121.3 Excellent diction skills;

411214 Advanced ability to coach singers on assigned repertoire;

411215 Excellent communication skills

411216 Knowledge of the poetic and archaic forms of specialised language.

41.13 Progression through levels
41.13.1 Progression from level 1 through to level 4 is on the basis of a successful review of a
member of the Music and Language Staff's performance in achieving and demonstrating
the competency requirements of the next highest level.

41.13.2 The Company will conduct a review of a member of the Music and Language Staff's
competency performance not less than one month before the later of:
41.13.21 the date on which he or she will have achieved the minimum professional
experience to move to his or next level; and
41.13.2.2 the anniversary of his or her last review.

41.13.3 Following a successful review, a member of the Music and Language Staff will progress
to the next level on the next anniversary of his or her engagement by the Company, or
the second anniversary of his or her last move to a higher level, whichever is the later.

41.13.4 If a member of the Music and Language Staff's review is unsuccessful, he or she will be
- advised of the major concerns that exist about his or her capacity to meet the standard
required for the next level. The member of the Music and Language Staff will be offered
training, guidance and assistance to address the problems identified. He or she will
have the opportunity of a further review within six months of the date of the unsuccessful
review or at such later time as is agreed between the Company and the employee
concerned. If the member of the Music and Language Staff wishes, he or she may
nominate an appropriate person to support him or her at such subsequent review.

42 SALARIES

42.1 Annualisation of salaries
Permanent and seasonal Music and Language Staff are paid a salary that includes a roll-up of
all consideration for overtime, evening work, work at week ends, work on public holidays and
annual leave loading, except for:
42.1.1.1specialisation allowance - for Music Staff on Levels Trainee to 3 (sub-clause 43.1);
42.1.1.2accident make-up allowance (sub-clause 11.9);
42.1.1.3vehicle allowance (sub-clause 11.5);
42.1.1.4late finish allowance (sub-clause 11.6);
42.1.1 5relocation allowances (sub-clause 11.7);
42.1.1.6special disability allowance — Sydney Opera House (sub-clause 11.3);
42.1.1.7SOH parking allowance (sub-clause 11.4);
42.1.1.8travelling allowances (clause 12);
42.1.1.9recording and broadcast payments (clause 13);
42.1.1.10 penalty rate where a member of the Music Staff works on a Sunday or a public

holiday on more than three occasions in a calendar year (paragraphs 15.3.4 and
44.4.2),
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42.1.1.11 doubling allowance (paragraph 43.1.4);

421112 appearance in costume allowance (sub-clause 43.2);

421113 in the case of Music Staff Level #4, allowances for performing major continuo
parts or orchestral keyboard solos (paragraph 43.1.2);

42.1.1.14 assistant conductor fee (paragraph 43.1.3).

42.2 Permanent and seasonal salaries ($ per year)
The annualised salary rates for full-time permanent and seasonal Music and Language Staff are:

Level Classification Salary ($ per year) from start of 15t pay period to begin on or after:
1/1/08 11108

4 Music Staff 73,968 76,557
4 Language Staff 71,176 73,667
3 Music and Language Staff 66,746 69,082
2 Music and Language Staff 62,070 64,243
1 Music and Language Staff 57,396 59,404

Trainee 48,847 50,556

42.3 Casual rates ($ per hour)
Casual Music and Language Staff are paid the rates set out below, based on:
42.3.1.1unrolling the 5.77% component in the annualised salaries that recognises the rolling
up of overtime, evening, week-end and public holiday work, and the 1.35%
component that recognises the rolling up of annual leave loading;
42.3.1.2dividing the resultant weekly rates by 30 to obtain an hourly rate, and
42.3.1.3adding a 23% loading in recognition of the nature of casual employment.

Level Classification Rate ($ per hour) from start of 15t pay period to begin on or after:
11108 111109
4 Music Staff 54.40 56.30
4 Language Staff 52.40 54.20
3 Music and Language Staff 49.10 50.80
2 Music and Language Staff 45,70 47.30
1 Music and Language Staff 42.20 43.70
42.4 Accompanying singers

Where a member of the Music Staff accompanies a singer at a Company concert, recital or other
function, and the singer is paid a performance fee for the occasion, the member of the Music
Staff will be paid a commensurate fee.

43 ALLOWANCES

43.1 Specialisation Allowances
43.1.1 A member of the Music Staff who is on Levels Trainee or 1 to 3 will receive a loading of

10% of the Level 4 weekly salary for any week in which he or she is required to
undertake any of the following duties:

43.1.1.1Prompting;

43.1.1.2Performing major Continuo parts (see Appendix C);

43.1.1.3Acting Chorus Master;

43.1.1.4Children’s Chorus Master;

43.1.1.5Performing major orchestral keyboard solos (see Appendix C).
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43.1.2 A member of the Music Staff who is on Level 4 will receive a loading of 10% of the Level

4 weekly salary for any week in which he or she is required to undertake any of the
following duties:

43.1.2.1Performing major Continuo parts (see Appendix C);
43.1.2.2Performing major orchestral keyboard solos (see Appendix C).

43.1.3 Assistant Conductor Fee
A member of Music Staff will receive an allowance of (1%) of the annual salary for a full-

time permanent member of the Music Staff on Level 3 for each production for which he or
she is required to undertake the role of Assistant Conductor.

43.1.4 Doubling Allowance
When a member of the Music Staff is required to play more than one instrument in a call,

he or she will receive an allowance of 30% of the Level 4 casual hourly rate, rounded to
the nearest 50 cents, per additional instrument per call.

43.1.5 Members of Music Staff will be told in advance, during the time of allocation for the
following season, which pieces of the season’s repertoire will attract any of the
allowances set out in this sub-clause.

43.2 Appearance in Costume Allowance
When a member of the Music Staff is required to wear costume and/or make up as part of a
performance, an allowance will be paid per call in addition to the normal rate, of:

from the start of the 15t pay period to begin on or after:
111/2008* 11112009

4.82 4.98

Note: This allowance is a work-related allowance in accordance with Clause 11.1.1 and Appendix D

43.3 Sunday Travel Allowance
If a member of the Music and Language Staff is required to travel on a Sunday, he or she will,
unless paid in pursuance of the provisions of this Agreement for working on the said Sunday, be
paid, in addition to the allowance elsewhere prescribed in this clause, as follows:

from the start of the 15t pay period to begin on or after:
111/2008* 1/1/2009

1143 11.83

Note: This allowance is a work-related allowance in accordance with Clause 11.1.1 and Appendix D
44 HOURS OF WORK AND SCHEDULING

44.1 Ordinary hours
The ordinary hours of work of full-time members Music and Language Staff are nominally 30 per
week. Nevertheless, the annualised salaries set out in clause 42 are paid on the basis, infer
alia, that members of the Music and Language Staff work such reasonable hours as are
necessary to perform their duties, subject to the provisions of this clause.
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44.2 Scheduling
44.2.1 Music and Language Staff will be scheduled to work so that their hours of work average
30 per week over a four week period. The Company will advise Music and Language
Staff of the dates of the cycles prior to the start of each Performance Year.

44.2.2 Every effort will be made to give as much notice as possible of changes to schedules,
however flexibility in working arrangements is an inherent part of the role of Music and
Language Staff. Except in the case of a genuine emergency, a member of the Music
and Language Staff will be given at least 48 hours’ notice of any additions to his or her
schedule, and at least 24 hours' notice of any deletions from the schedule. If such
notice is not given:

44.2.2 1for any additional time worked, he or she will be given equivalent time off within the
following week; and
44.2.2.2any scheduled time not worked will not be rescheduled.

44.2.3 Music and Language Staff will not be scheduled to work on more than eight consecutive
days (including, for these purposes, travel days as days worked) without a day off. If
changes in circumstances require a member of the Music and Language Staff to work on
more than eight consecutive days, he or she will be paid a loading equal to one sixth of
his or her weekly salary for the ninth and each subsequent day worked until he or she
has a day off.

44.2.4 Appropriate preparation time for Music Staff will be scheduled within the hours specified
in paragraph 44.2.1.

44.2.5 Attendance at Music Staff Meetings is part of the role of Music and Language Staff, and
will be counted as follows:
44.2.5.1meetings of up to 1.5 hours will be counted as half a call;
44.2.5.2meetings over 1.5 hours and up to 3 hours will be counted as a call;
44.2.5.3meetings of 1 hour or less attached to a call will not be counted in the annual cap as
payments for meetings of this length were included in the roll up as overtime.

44.3 Call Length and Breaks
44.3.1 The minimum time to be credited to an employee for each performance or dress
rehearsal session is four hours from the commencement to the conclusion of the
performance or dress rehearsal.

44.3.2 The minimum time to be credited to an employee for each rehearsal session, excluding
solo coaching calls and stage calls, is three hours.

44.3.3 Employees will be given a tea or rest break of at least fifteen minutes, in paid time, at the
end of each 1 % hours’ work at a rehearsal. The following exceptions apply:

44.3.3.1Dress Rehearsals: the break will be scheduled by agreement between the employees
and stage management.

44.3.3.2Production Rehearsals: the break may begin between 1 %2 and 1 % hours into the
rehearsal, by mutual consent, for the purpose of running large scenes or an Act.
Such consent will not be unreasonable withheld, on condition that the director’s
intentions for the rehearsal are made explicit as early as possible in the rehearsal.

44 3.3.3Sitzproben: the break may begin between 1 %2 and 1 % hours.
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44.3.4 ltis accepted that note-giving by Music and Language Staff will often be required during
rehearsal breaks. Should a member of the Music and Language Staff be required to
spend more of his or her break time in note-giving than is reasonable, equivalent Time
Off In Lieu will be allocated in the following week's schedule or in the remaining four
week period.

44.4 Sundays
44.4.1 The ordinary hours of the Music and Language Staff will generally be worked on
Mondays to Saturdays, exclusive of public holidays, but may involve work on a Sunday
and/or a public holiday when Opera Australia commitments require it. Provided that
studio rehearsals will only be scheduled on Sundays in exceptional circumstances.

44.4.2 If a member of the Music and Language Staff is required to work on a Sunday on more
than three occasions in any calendar year, he or she will be paid a loading equal to one
third of his or her weekly salary rate, in addition to his or her normal salary, for each
occasion worked in excess of three.
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Part XI: Other Support Staff
45 SALARIES

45.1 Children’s Supervisors
Casual children’s supervisors are paid the hourly rates set out below:

Classification Rate per hour from start of 1t pay period to begin on or after:

1/01/2008 1/01/2009
Children's Supervisor 32.34 33.47
45.2 Surtitlers
Casual surtitlers are paid the hourly rates set out below:
Classification Rate per hour from start of 1st pay period to begin on or after:
1/01/2008 1/01/2009
Surtitle operator 22.07 22.84
Surtitle supervisor 33.11 34.27
45.3 Lightwalkers

Casual lightwalkers are paid the hourly rates set out below:

Classification Rate per hour from start of 1t pay period to begin on or after:

1/01/2008 1/01/2009
18.22 18.86

Lightwalker

46 HOURS OF WORK

46.1 Minimum payments
46.1.1 The minimum payment for a call for a Children's Supervisor or Lightwalker is three hours.

46.1.2 The minimum payment for a call for a Surtitler is 3.5 hours. Additional time worked
beyond 3.5 hours will be paid for at time and a half, in ¥ hour increments.

46.1.3 The minimum payment will be made for each call cancelled with less than 48 hours

notice.
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Part XlI: Production and Stores Staff

47 CLASSIFICATIONS

47.1 The Parties agree that the existing classification descriptors will be reviewed during the life of
the Agreement.

47.2 Stage Management Progression

47.2.1 Progression to stage management levels 2, 3 and 4 will be on the basis of the staff
member being qualified for the higher grade and remaining prepared to undertake
whatever stage management role is allocated, rather than depending on the existence of
a vacant position.

47.2.2 Qualification will assessed after a minimum of one year (for staff on level #1) or three
years (for staff on levels #2 and #3). The assessment process will normally take place
over a twelve months’ period, which may be reduced to six months in special cases.

47.2.3 A member of stage management staff on levels #2 or #3 may make a formal application
for the assessment process to commence after two years. For staff on level #1 the
process is automatic.

47.2.4 The assessment will be conducted by the Senior Stage Manager and involve structured
input after the conclusion of each production, from the stage manager in charge of that
production, in consultation with other relevant staff.

48 SALARIES

48.1 Basis of salary arrangements
48.1.1 Rolled up salaries
The salaries set out in this clause have been established by taking into account the
particular work patterns and circumstances of each Production and Stores Department.
They include a “roll up” of compensation for various factors, which differ from department
to department and which are listed in the relevant sub-clauses of this clause. In all
cases they also take info account:
48.1.1.1The introduction of performance-based remuneration and the subsequent removal of
pay increments based upon seniority;
48.1.1.2The rolling up of Annual Leave Loading, where it was applicable;
48.1.1.3The requirement of staff to assist in the transfer and development of skill and
competence in order to provide the opportunity for staff to progress through a
competency based structure;
48.1.1.4The provision of clear definitions illustrating the minimum level of skill and
competence required and the subsequent provision of minimum rates of equal pay for
equal work value;
48.1.1.5The commitment to the multi-skilling, where appropriate, of staff under a broad
banded classification structure linked to activities in other departments;
48.1.1.6The ability to recognise and reward staff for individual and team achievement in
accordance with the fraining requirements included in the relevant competency
descriptors as well as other skills and knowledge developed from the Department's
annual performance and development reviews;
48.1.1.7The provision for time-off-in-lieu arrangements.
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48.1.2 Exclusions from rolled up salaries

All of the salaries set out in this clause are exclusive of the provisions in this Agreement
for:

48.1.2.1First Aid Allowance (sub-clause 11.2),

48.1.2.2Special Disability Allowance (sub-clause 11.3),

48.1.2.3SOH Parking Allowance (sub-clause 11.4),

48.1.2.4Vehicle Allowance (sub-clause 11.5),

48.1.2.5Late Finish Allowance (sub-clause 11.6),

48.1.2.6Jury Service Make-up Pay (sub-clause 11.8),

48.1.2.7 Accident Make-up Pay (sub-clause 11.9),

48.1.2.8Reimbursement of travel expenses including Travelling Allowances (clause 12),

48.1.2.9Recording and Broadcast payments (clause 13),

48.1.2.10 Appearance in Costume Allowance (sub-clause 49.2),

48.1.2.11 Stage Management Dress Allowance (sub-clause 49.3).

48.2 Annualised salaries ($ per annum)
48.2.1 Stage Management
Permanent stage management staff and, where agreed by the Director, Technical
Administration, seasonal staff are paid annualised salaries as set out in this sub-clause,
that take into account (in addition to the matters set out in paragraph 48.1.1):
48.2.1.10rdinary rostered working hours of 50 per week,
48.2.1.2Working of overtime necessary to do the job, without additional payment (estimated in
2001 as 100 hours per year),
48.2.1.3Working on up to 8 Sundays per year without additional payment,
48.2.1.4Working on up to 2 Public Holidays per year without additional payment,
48.2.1.5Increased flexibility resulting from the absorption of all other penalties, overtime, and
allowances (including, change of roster, missed meals and meal allowances) except
those listed in paragraph 48.1.2.

Level Classification Rate from start of 1st pay period to begin on or after:
1/01/2008 1/01/2009
5 Senior Stage Manager 97,641 101,059
4 Stage Manager 89,345 92,472
3 Deputy Stage Manager 81,049 83,886
2 Assistant Stage Manager A 72,753 75,300
1 Assistant Stage Manager B 63,818 66,051

48.2.2 Stage Lighting, Mechanist and Props Departments
Permanent stage lighting, mechanist and props staff and, where agreed by the Director,
Technical Administration, seasonal staff are paid annualised salaries as set out in this
sub-clause, that take into account (in addition to the matters set out in paragraph 48.1.1):
48.2.2.1Ordinary rostered working hours of 50 per week,
48.2.2.2Working of overtime necessary to do the job, without additional payment (estimated to
have been rolled up on the basis of 10 hours per week),
48.2.2.3Working on up to 15 Sundays per year without additional payment,
48.2.2.4Working on up to 5 Public Holidays per year without additional payment,
48.2.2.5Increased flexibility resulting from the absorption of all other penalties, overtime, and
allowances (including, change of roster, clothing, missed meals and meal allowances)
except those listed in paragraph 48.1.2.
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Level Classification Rate from start of 15t pay period to begin on or after:
1/01/2008 1/01/2009

5 | Heads of Lighting, Mechanist and 97,641 101,059
Props Departments
Head Fiyman 93,493 96,765

4 Deputy Heads of Lighting, 89,345 92,472
Mechanist and Props Departments

3 Deputy Head Flyman; Lighting, 81,049 83,886
Mechanist and Props Supervisors

2 Advanced Lighting, Mechanist and 72,753 75,300
Props Technicians

1 Lighting, Mechanist and Props 63,818 66,051
Tradespersons

48.2.3 Performing Wardrobe and Wigs & Make Up Departments

Permanent performing wardrobe and wigs & make up staff and, where agreed by the
Director, Technical Administration, seasonal staff are paid annualised salaries as set out
in this sub-clause, that take into account (in addition to the matters set out in paragraph
48.1.1):
48.2.3.10rdinary rostered working hours of 50 per week,
48.2.3.2Working of overtime necessary to do the job, without additional payment (estimated
as averaging up to 2 hours per week),
48.2.3.3Working on up to 7 Sundays per year without additional payment,
48.2.3.4Working on up to 5 Public Holidays per year without additional payment,
48.2.3.5Increased flexibility resulting from the absorption of all other penalties, overtime, and
allowances (including, change of roster, missed meals and meal allowances) except
those listed in paragraph 48.1.2.

Level Classification Rate from start of 15t pay period to begin on or after:
1/01/2008 1/01/2009

5 Heads of Wardrobe and Wigs & Make Up 86,030 89,041
Departments

4 Deputy Heads of Wardrobe and Wigs & 79,109 81,877
Make Up Departments

3 | Wardrobe and Wigs & Make Up 70,684 73,158
Supetrvisors

2 | Wardrobe and Wigs & Make Up 62,978 65,182
Technicians

1 | Wardrobe and Wigs & Make Up 55,133 57,062
Tradespersons/ Dressers

48.2.4 Stores Department

Permanent stores staff and, where agreed by the Director, Technical Administration,
seasonal staff are paid annualised salaries as set out in this sub-clause, that take into
account (in addition to the matters set out in paragraph 48.1.1):

48.2.4 10rdinary rostered working hours of 50 per week,

48.2.4 2Working of overtime necessary to do the job, without additional payment (estimated

as averaging up to 2 hours per week),

48.2.4 3Working on up to 5 Sundays per year without additional payment,

48.2.4.4Working on up to 2 Public Holidays per year without additional payment,

48.2.4 5Rolling up of Clothing Allowance,
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48.2.4 6Increased flexibility resulting from the absorption of all other penalties, overtime, and
allowances (including, change of roster, sixth day, missed meals, meal and truck-
driving allowances) except those listed in sub-clause 48.1.2.

Level Classification Rate from start of 1st pay period to begin on or after:
1/01/2008 1/01/2009
4 Head of Stores 68,416 70,811
3 Stores Supervisor 62,295 64,475
2 Assistant Stores Supervisor 55,456 57,397
1 Stores Hand 48,616 50,317

48.3 Seasonal (non-annualised) salaries ($ per week)
48.3.1 Stage management

Except as provided in paragraph 48.2.1, seasonal stage management staff are paid

weekly salaries, as set out below, based on a 38 hour ordinary time week. These rates

are not subject to the rolling up of the factors listed in paragraph 48.1.1.

Level Classification Rate from start of 1¢t pay period to begin on or after;
1/01/2008 1/01/2009
4 Stage Manager 1,134.20 1,173.90
3 Deputy Stage Manager 1,028.90 1,064.90
2 Assistant Stage Manager A 923.60 955.90
1 Assistant Stage Manager B 810.20 838.60

48.3.2 Other production and stores staff

Except as provided in sub-clause 48.2, other seasonal production and stores staff are

paid weekly salaries, as set out below, based on a 38 hour ordinary time week. These

rates are not subject to the rolling up of the factors listed in paragraph 48.1.1.

Level

Classification

Rate from start of 1st pay period o begin on or after:

1/01/2008

1/01/2009

Deputy Heads of Lighting, Mechanist,
Props, Wardrobe and Wigs & Make
Up Departments

967.70

1,001.60

Deputy Head Flyman; Lighting,
Mechanist, Props, Wardrobe and
Wigs & Make Up Supervisors, Senior
Storesperson

872.40

902.90

Advanced Lighting, Mechanist, Props,
Wardrobe and Wigs & Make Up
Technicians, Experienced
Storesperson

776.90

804.10

Lighting, Mechanist, Props, Wardrobe
and Wigs & Make Up
Tradespersons/Dressers,

Storesperson

681.50

705.40

48.4 Casual rates ($ per hour)
48.4.1 Stage management

Casual stage management staff are paid the rates set out below, based on:
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48.4.1.1Dividing each seasonal weekly rates by 38 to obtain an hourly rate, and
48.4.1.2adding a loading of 23% in recognition of the nature of casual employment.

Level Classification Rate from start of 15t pay period to begin on or after:
1/01/2008 1/01/2009
4 Stage Manager 36.71 37.99
3 Deputy Stage Manager 33.30 34.47
2 Assistant Stage Manager A 29.90 30.95
1 Assistant Stage Manager B 26.23 27.15

48.4.2 Other production and stores staff
Other casual production and stores staff are paid the rates set out below, based on:
48 .4.2.1dividing each seasonal weekly rates by 38 to obtain an hourly rate, and
48.4.2.2adding a loading of 23% in recognition of the nature of casual employment.

Level Classification Rate from start of 1t pay period to begin on or after:
1/01/2008 110172009
4 | Deputy Heads of Lighting, Mechanist, 31.32 3242
Props, Wardrobe and Wigs & Make Up
Departments
3 | Deputy Head Flyman; Lighting, 28.24 29.23

Mechanist, Props, Wardrobe and Wigs &
Make Up Supervisors, Senior
Storesperson

2 | Advanced Lighting, Mechanist, Props, 25.15 26.03
Wardrobe and Wigs & Make Up
Technicians, Experienced Storesperson
1 Lighting, Mechanist, Props, Wardrobe 22.06 22.83
and Wigs & Make Up
Tradespersons/Dressers, Storesperson

49 ALLOWANCES

49.1 Meal Allowance
49.1.1 Where an employee is required to continue working beyond thirty minutes after a second
or subsequent meal break becomes due, he or she will be paid a meal allowance of:

Rate from start of 1t pay period to begin on or after:
1/01/2008* 1/01/2009
9.65 10.11
provided that this allowance need not be paid if a meal is provided. Provided however
that no more than two hours overtime is required, the second meal break may be
waived by mutual consent.

Note: This allowance is an expense-related allowance in accordance with Clause 11.1.2 and Appendix D

49.1.2 An employee who has worked between 12.00 midnight and 7.00 am and who works
beyond 7.00 am will be paid an additional:
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Rate from start of 15t pay period to begin on or after:

1/01/2008*

1/01/2009

71

745

for each meal break occurring before his or her finishing time.

Note: This allowance is an expense-related allowance in accordance with Clause 11.1.2 and Appendix D

49.2 Appearance in Costume Allowance
Where a member of the stage management or other production staff is required to wear costume
in front of an audience, he or she will be paid as follows:
49.2.1.1Where he or she is required to undertake his or her normal duties, while wearing a
costume within view of an audience — at the rate per performance of.

Rate from start of 15t pay period to begin on or after:
1/01/2008* 20/07/08 1/01/2009
$14.40 14.98 15.50

Where he or she is also required to take direction and/or perform similarly to an Opera Extra — at
the rate for an Opera Extra, as set out in clause 38. The parties agree that the
appropriate level of this allowance for a particular production will be agreed in
advance of the final dress rehearsal for that production.

Note: This allowance is a work-refated allowance in accordance with Clause 11.1.1 and Appendix D

49.3 Stage Management Dress Allowance
49.3.1 Full-time Stage Managers, and Deputy Stage Managers who are assigned to stage
manage a production during a year, who are required to wear formal evening dress will
be paid an annual clothing allowance of:

Rate from start of 15t pay period to begin on or after:
1/01/2008* 20/07/08 1/01/2009
$594 $618 $639

Note: This allowance is a work-related allowance in accordance with Clause 11.1.1 and Appendix D

49.3.2 Full-time Deputy Stage Managers and Assistant Stage Managers required to wear black
clothing will be paid an annual clothing allowance of:

Rate from start of 1t pay period to begin on or after:
1/01/2008* 20/07/08 1/01/2009
$343 $357 $369

Note: This allowance is a work-related allowance in accordance with Clause 11.1.1 and Appendix D

49.4 Photo shoots ~ performing wigs & make up staff
49.4.1 ltis acknowledged that preparation of artists for the Company's main stage opera and
concert performances is the absolute priority for the performing wigs and make up staff.
However, preparation of artists for photo shoots is an integral part of the Company’s
operations and is within the scope of the performing wigs and make up positions. It is
also acknowledged that this work involves skills and working hours additional to those
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used to prepare artists for performances.

49.4.2 Photo Shoots that:
49.4.2.1Are done away from the performance venue, and
49422 involve work over and above the normal rostered hours, wili be by mutual
agreement and will attract an additional payment that recognises these factors, as follows:
49.4.2.2.1 for a minimum of 4 hours’ pay, including any travelling time;
49.4.2.2.2 at double time and half for work on public holidays;
49.4.22.3 atdouble time for work on Sundays, rostered days off or beyond 50 hours in a
week;
49.4.2.24 based on the casual hourly rate equivalent to Level 5 Performing Wigs and
Make up Staff plus 20% (regardless of the actual level of the individual

involved), ie:
Rate from start of 1st pay period to begin on or after:
Formulae 1/01/2008*  20/7/2008 1/01/2009
#5 equivalent casual rate ($/hour) 33.09 34.41 35.62
#5 rate + 20% ($/hour) 39.71 41.30 42.74
4 hours @ double time ($) 317.64 330.30 341.90
4 hours @ double time and a half ($) 397.05 412.95 427.38

49.4.3 Publicity and Marketing Departments, when arranging Photo Shoots, will give Performing
Wigs and Make up Department as much notice as possible, even if this involves advising
of tentative dates that have subsequently to be confirmed or changed.

50 HOURS OF WORK - PRODUCTION STAFF

50.1 Permanent staff
50.1.1 The ordinary hours of work for permanent and seasonal production staff paid in
accordance with paragraphs 48.2.1, 48.2.2 and 48.2.3 are an extended week of fifty
hours, worked over any five days, Monday to Saturday inclusive, and averaged over
each season. As far as possible, department heads will endeavour to ensure that no
more than 50 hours are worked in any week.

50.1.1  These ordinary hours may be rostered:
(i) for stage management staff, between 7.00 am and midnight, with @ maximum spread in
any one day of fourteen hours;
(ii) for other production staff, between 7.00 am and 2.00 am, with a maximum of twelve
ordinary hours, exclusive of meal breaks, to be worked in any one day.

50.2 Seasonal staff

(i) The ordinary hours of work of seasonal production staff paid in accordance with sub-
clause 47.3 are 76 worked over a two-week cycle, beginning on a Monday.

(i) A maximum of ten ordinary hours may be worked on any one day, provided that a split
shift may be worked in accordance with this sub-clause.

(iii) These ordinary hours may be spread between 7.00 am and 1.00 am, with a maximum
spread in any one day of twelve hours, without incurring a penalty. Any ordinary hours
rostered between 1.00 am and 7.00 am, or outside of a spread of 12 hours in any day
(regardless of the number of hours worked on that day), will be paid at double time.

(iv) The minimum shift on any day is four hours.
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50.3 Casual staff
Casual production staff may be rostered at ordinary time rates up to 38 hours per week, which
may be rostered:
(i) on any day, Mondays to Saturdays;
(ii) on up to six days in any pay week;
(i) between 7.00 am and 1.00 am on the next day;
(

iv)in a shift of a minimum of 4 hours and a maximum of 10 hours, worked continuously
except for meal breaks.

50.4 Rostering Arrangements
5041 General

(i) Heads of Technical production departments will be consulted on each year's Technical
Schedule before it is finalised.

(i) Rostering arrangements are determined by each department head, in consultation with
the Director, Technical Administration, taking into account the Company’s production,
scheduling and performance needs. It is the responsibility of each department head to
ensure that productions are suitably staffed to achieve the necessary quality of all
rehearsals and performances, and that an equitable distribution of the workload is
maintained among all members of the department.

(iiiy Permanent production staff will not be required to work on a rostered day off except in
exceptional circumstances, and if he or she is so required, he or she will be entitled to
another day off at a later date.

(iv)In addition to technical requirements, staff are to be rostered so that all annual leave and,
subject to sub-clause 50.7, time off in lieu is provided within each calendar year and so
that suitable time for training and development is provided for each permanent member
of staff.

(v) Rosters for production staff will be posted at least seven clear days in advance of the
weekly period that the roster covers, and will specify the commencing and finishing times
for all shifts. Notwithstanding the foregoing, different rostering arrangements may be
mutually agreed to in writing to accommodate repertory requirements from time to time.

(vi)Where consecutive dress rehearsals are scheduled on one day, an interval of 1 % hours
will be given between them.

50.42 Permanent stage management and mechanist staff

(i) While it is understood that repertory conditions may require additional hours of work,
each department head will at all times try to roster his or her staff between Monday to
Saturday on the basis of a five calendar day working week.

(i) No stage management or mechanist staff will be required to work more than twelve days
consecutively (inclusive of Sundays) without one full day off. If an employee completes
an unbroken period of work of 12 days, she or he will automatically be given the next day
as a day free from duties by his or her department head.

(i) Rostered days off must be on a day other than a Sunday.

50.4.3 Permanent lighting staff

(i) The Head of Lighting will avoid rostering lighting staff in excess of five calendar days in
any one week, and will allocate a minimum of two members of staff to each production
performed within the annual repertory season.

(iiy No lighting staff will be required to work more than twelve days consecutively (inclusive of
Sundays) without one full day off. If a member of the lighting staff completes an
unbroken period of work of 12 days, she or he will automatically be given the next day as
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a day free from duties by the Head of Lighting.

50.44 Seasonal and casual staff
(i) The starting time of a shift for seasonal and casual production staff is from the
commencement of their duties at their first work venue for the day.
(i) Heads of departments will attempt where possible to avoid rostering seasonal production
staff to work in excess of ten calendar days in any fourteen day cycle.

50.4.5 Change of roster
(i) Rosters for permanent and seasonal stage management staff will be posted on the day
following the issue of the Company Herald for the week. Wherever possible, the Senior
Stage Manager will provide at least 24 hours notice to staff of any change to their rosters.
A member of the permanent stage management staff will not be required fo change his or
her roster with less than 24 hours’ notice other than by mutual consent.
(i) Where possible, all other seasonal and casual production staff will be notified:

¢ atleast five days in advance of their weekly or fortnightly rosters - any variation to a
rostered day within each roster period may only be undertaken where mutual
agreement has been obtained between the Head of Department and the individual
concerned;

e of their daily roster period as far in advance as possible - rosters may be varied or
cancelled with not less than 24 hours notice on the day immediately prior to the next
rostered shift to be worked.

(i) Rosters may be departed from at short notice only in the case of emergency or
circumstances beyond the control of the Company.

50.5 Breaks
50.5.1  Breaks hetween work on consecutive days

(iy Where a member of production staff is rostered for only a 10 hour break between the
work of one day and the next, the late finish taxi arrangements (subject to clause 11.6)
will apply.

(i) Working without a ten-hour break between the conclusion of work of one day and the
start of work on the next may only occur in exceptional circumstances. Any time worked
without a ten-hour break must be authorised by the head of department after approval
has been given by the Director, Technical Administration.

(iii) Where a member of the permanent production staff is instructed to work any part of a
ten-hour break he or she will:

e be paid at the rate of double time until he or she has had a 10-hour break; and

e accrue the equivalent of one additional day as time-off-in-lieu with full pay, regardless of
the number of hours worked - such time-off-in-lieu will be scheduled by the relevant
department head in consultation with the individual member of staff, and taken within
seven days of its accrual; and

e be provided with a taxi voucher or reimbursement of taxi receipts or private automobile
transport to his or her home.

(iv)When a member of the production staff is rostered for a rostered day off, he or she will
have a minimum of 31 hours off between the completion of work on the day prior to the
rostered day off and the rostered commencement of work on the day after the rostered
day off.
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50.5.2 Meal breaks

(i) No member of production staff will be required to work more than 5 consecutive hours
without a meal break.

(i) Seasonal staff paid in accordance with sub-clause 48.3 or casual staff may not be
rostered to work more than five consecutive hours without a meal break.

(iii) If a seasonal or casual employee actually works more than five continuous hours without
a suitable meal interval, he or she will be paid for the period that should have been
allowed as the meal interval at the rate of double ordinary time.

(iv)Meal intervals for all staff for lunch and dinner are for a minimum period of 30 minutes to
a maximum period of 60 minutes.

(v) Meal breaks are to be faken at the location in which work is being performed.

50.6 Overtime
50.6.1  Any overtime for seasonal or casual production staff must be authorised in advance by
the relevant head of department.

50.6.2  For the purposes of calculating overtime payments, each day's overtime stands alone.

50.6.3 Seasonal stage management staff paid in accordance with sub-clause 48.3, will be paid
overtime on a two or three call day, after eight hours at the rate of time and a half for the first
two hours, and double time thereafter.

50.6.4 Other seasonal production staff will be paid overtime rates, calculated to the nearest
quarter hour worked, as follows for all work performed in excess of ten ordinary hours in a
shift: at the rate of time and a half of the ordinary rate for the first hour and double time
thereafter.

50.6.5 All seasonal production staff, for all hours worked on more than ten days in a fourteen
day roster cycle, or in excess of seventy six ordinary hours, will be paid at the rate of time and
a half the ordinary rate for the first four hours, and double time thereafter.

50.6.6  Casual production staff will be paid overtime, calculated to the nearest quarter hour
worked, as follows:

for any hours worked: at the rate of:
Between the hours of 1.00 am and 7.00 am double time
In excess of 10 hours in any call time and a half for the first hour,

then double time
on a seventh consecutive day in a pay week, where | double time

a penalty rate is not otherwise incurred
in excess of 38 ordinary-time hours in any pay week, | time and a half for the first 4 hours
where a penalty rate is not otherwise incurred and double time thereafter

50.7 Time Off In Lieu
50.7.1  Time-off-in-lieu of payment for overtime or work on Sundays, public holidays or
Rostered Days Off is available to employees within production departments when mutually
agreed by the head of department and the individual concerned. Where there is no
agreement to take time-off-in lieu, payment will be made for overtime at the rates set out in
paragraphs 50.6.6 or 15.4.1, or clause 52.
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50.7.2  Time off in lieu must be taken clear of duties and cannot be taken on Sundays. [t must
be taken:
(i) for permanent production staff, as full calendar days;
(il) for seasonal and casual production staff in blocks of not less than four consecutive hours.

50.7.3  Time-off-in-lieu will be taken either:
(i) consecutively with annual leave; or
(ii) at the earliest possible date at a time mutually agreed by the employee and the
department head.

50.7.4  While it is intended that all time-off-in-lieu will be taken within the same calendar year
that it is accrued, in exceptional circumstances the accrual of such time off may be carried
forward into the following year where mutual consent has been agreed in writing by the
Director, Technical Administration.

50.8 Access to Venues
If the Company does not have access to its performing venue at the date when stage
management or production staff have been scheduled to work, such staff members may be
required to take any accrued Time Off in Lieu or (provided he or she has more than five weeks’
untaken accrued annual leave in hand) accrued annual leave, but will not be required to take
unpaid leave. They may be required to work at another venue, such as The Opera Centre, at the
Company'’s discretion.

51 HOURS OF WORK - STORES STAFF

51.1 Hours of work
51.1.1  Permanent staff

(i) The ordinary hours of work for permanent and seasonal stores staff paid in accordance
with paragraph 48.2.4 are an extended week of fifty hours, worked over any five days,
Monday to Saturday inclusive.

(i) These ordinary hours may be rostered between 7.00 am and 9.00pm.

(iii) With exception of end of season bump-outs, the maximum number of hours to be worked
by permanent stores staff will not exceed twelve hours, exclusive of meal breaks, in any
one day unless by mutual consent.

51.1.2 Seasonal staff

(i) Ordinary hours for seasonal stores staff paid in accordance with paragraph 48.3.2 are
seventy-six worked over a fourteen day roster period. Ordinary hours may be rostered
between 07.00 am and 09:00pm on any one day without payment of any penalty. The
first day of each roster cycle is a Monday.

(i) Seasonal stores staff required to work all or part of their rostered ordinary hours between
09:00pm and 07.00 am will be paid at the rate of double time for each hour or part thereof
so worked.

(iil) The ordinary hours of work on a shift for seasonal stores staff are a minimum of four
hours and a maximum of ten hours, to be worked continuously except for meal breaks.

51.1.3 Casual staff

Casual stores staff may be rostered at ordinary time rates up to 38 hours per week, which may
be rostered:
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(i} on any day, Mondays to Saturdays;

(ii) on up to six days in any pay week;

(iii) between 7.00 am and 9.00 pm;

(iv)in a shift of a minimum of 4 hours and a maximum of 10 hours, worked continuously
except for meal breaks.

51.2 Rostering arrangements
51.21 Rostering will be carried out by the Store Supervisor in consultation with the
Stage/Store Co-ordinator and the heads of each production department, after discussion with
Store Staff.

51.2.2 Rostering will attempt where possible to avoid:
(i) any member of the stores staff working in excess of five calendar days in any one-week;
and
(i) any permanent member of stores staff working more than ten days in a fourteen day
cycle.

51.2.3  Starting time of a shift is from the commencement of duties at the first venue of each
day's activity.

51.2.4  Where possible, casual and seasonal stores staff will be notified of the beginning of
their fourteen day roster period at least five days in advance and any variation to a rostered
day within the roster period may only be undertaken where mutual agreement has been
obtained between the Company and the individual concerned.

51.25 Casual and seasonal stores staff will be notified of their daily roster period as far in
advance as possible. Rosters for casual and seasonal stores staff may be varied or
cancelled with not less than 24 hours notice on the day immediately prior to the next rostered
shift to be worked.

51.2.6 Rosters may be departed from at short notice only in the case of emergency or
circumstances beyond the control of the Company.

51.3 Breaks
51.3.1  Ten hour breaks

(i) Working without a ten-hour break may only occur in exceptional circumstances. Any
time worked without a ten-hour break must be authorised by the Stage/Store Co-
ordinator after consultation with the Production Manager and the Director, Technical
Administration.

(il Where a casual or seasonal member of the stores staff is instructed to work any part of a
ten-hour break between the completion of work on one day and the commencement of
work on the next, she or he will be paid at the rate of double time until he or she has had
a 10-hour break, and will accrue the equivalent of one additional day as time-off-in-lieu
with full pay regardless of the number of hours worked.

51.3.2 Meal breaks

(i) No employee may be required to work more than five consecutive hours without a meal
break.

(i) Meal intervals for all stores staff for lunch and dinner must be for a minimum period of 30
minutes to a maximum period of 60 minutes.
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(iiiy Meal breaks must be taken at the location in which work is being performed.

(iv)A break of 10 minutes will be allowed to all stores staff for morning and afternoon tea
during each period of five hours' continuous work. Such breaks must be taken within
ordinary hours as paid time and will be regarded as time worked.

51.4 Overtime
51.4.1  Any overtime for seasonal or casual production staff must be authorised in advance by
the Production Manager and the Stage/Store Co-ordinator.
51.4.2 For the purposes of calculating overtime payments, each day's overtime stands alone.

51.4.3 Casual and seasonal stores staff will be paid for overtime as follows, calculated to the
nearest quarter hour worked:

between the hours of 9.00 pm and 7.00 am double time

in excess of 10 hours in any shift ' " time and a half for the first hour
and double time thereafter

on a seventh consecutive day in a pay week, where a double time

penalty rate is not otherwise incurred

in excess of ten days in any fourteen day roster cycle, time and a half for the first 4 hours

where a penalty rate is not otherwise incurred and double time thereafter

in excess of 76 ordinary-time hours in any fourteen day time and a half for the first 4 hours

roster cycle, where a penalty rate is not otherwise incurred | and double time thereafter

51.4.4 Provided that a specified four hour call may be extended by up to one hour in half-hour
units where authorised to complete work tasks. Such time will be considered as overtime and
shall be paid at the rate of time and a half of the ordinary rate of pay. Should such time
extend beyond one hour additional hours will be paid at double time in half hour units.

51.5 Time Off In Lieu
51.5.1  Time-off-in-lieu of payment for overtime or work on Sundays or public holidays is
available to employees within the stores department when mutually agreed by the head of
department and the individual concerned. Where there is no agreement to take time-off-in

lieu, payment will be made for overtime at the rates set out in paragraph 15.4.1, sub-clause
51.4 or clause 52.

51.5.2 Time-off-in-lieu may be added to accrued annual leave or may be taken at the earliest
possible date at a time mutually agreed by the Stage and Store Co-ordinator, the Production
Manager and the individual concerned. All time-off-in-lieu shall be taken within the same
calendar year. In exceptional circumstances the accrual of such time off may be carried
forward into the following year where the Director, Technical Administration has granted
approval in writing.

51.5.3 Time-off-in-lieu hours for casual and seasonal stores staff will accrue on an hour for
hour basis. Such accrual may only be taken in blocks of not less than four continuous hours
and cannot be taken on Sundays or Public Holidays.
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52 SUNDAYS

52.1 Permanent and seasonal staff on annualised salaries
52.1.1  The annualised salaries of Production and Stores Staff include a rolled up payment for
working a number of Sundays per year, as follows:

Department Sub-clause | Number of rolled up Sundays
Stage Management 48.2.1 8
Stage Lighting, Mechanist and Props 48.2.2 15
Performing Wardrobe & Wigs & Make up 48.2.3 7
Stores Department 48.2.4 S

521.2 Where an employee works on a Sunday that is one of those rolled up for that
Performing Year, then compensation for the work on that day is generally included in his or
her salary. Provided, however, that he or she will receive one day of time of in lieu on full
pay for each such Sunday worked. The scheduling of such time off, will be determined by
mutual consent between each department head, the Director, Technical Administration and
the individual staff member concerned, and will be taken within the same calendar year.

52.1.3 ltis the responsibility of each department head to endeavour to ensure that no
individual member of his or her department is expected to work, in any one Performing Year,
in excess of the number of Sundays rolled up into his or her annualised salary, as set out
above.

52.1.4 Inthe event that a permanent or seasonal employee on an annualised salary is
required to work, in any Performance Year, on a Sunday in excess of the number set out
above, he or she will be paid for the hours actually worked at the rate of double the hourly rate
obtained by dividing his or her annualised salary by 52 and then by 50, provided that the
minimum payment will be for seven hours.

52.1.5 Provided further that studio rehearsals will only be scheduled for stage management
staff on Sundays in exceptional circumstances.

52.2 Seasonal staff not on annualised salaries and all casual staff

All work on Sundays is overtime and, unless time off in lieu is agreed in accordance with
paragraphs 50.7 or 51.5, will be paid at the rate of double time.
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Part Xlll: Manufacturing Staff

53 CLASSIFICATIONS
The Parties agree that the existing classification descriptors will be reviewed on a collaborative basis
during the life of the Agreement.

54 SALARIES
541  Basis of salary arrangements
The salaries set out in this clause have been established by taking into account the particular
work patterns and circumstances of each Manufacturing Department.  They include a “roll up” of
compensation for various factors, including:

(i)  The introduction of performance-based remuneration and the subsequent removal of
pay increments based upon seniority;

(i) The rolling up of Annual Leave Loading, where it was applicable;

(i)  The rolling up of the tool allowances prescribed in the Theatrical Employees (Opera
Australia) Award 1999.

(iv)  The requirement of staff to assist in the fransfer and development of skill and
competence in order to provide the opportunity for staff to progress through a competency
based structure;

(v)  The provision of clear definitions illustrating the minimum level of skill and competence
required and the subsequent provision of minimum rates of equal pay for equal work value;

(vi)  The commitment to the multi-skilling, where appropriate, of staff under a broad banded
classification structure linked to activities in other departments;

(vii)  The ability to recognise and reward staff for individual and team achievement in
accordance with the training requirements included in the relevant competency descriptors
as well as other skills and knowledge developed from the Department's annual
performance and development reviews;

(vii)  The provision for time-off-in-lieu arrangements.

54.2 Permanent and seasonal staff salaries ($ per week)
5421 Permanent and seasonal manufacturing staff are paid weekly salaries as set out in this
sub-clause, that take into account (in addition to the matters set out in sub-clause 54.1):
(i) the rolling up of all tool allowances,
(ii) the arrangements for working a 38 hour week set out in clause 55.

Level Classification Rate from start of 15t pay period to begin on or after:
1/01/2008 1101/2009
Experienced | Senior Supervisor - Workshop, 1,097.30 1,135.70
Basic Wardrobe 1,063.20 |  1,100.40
Experienced | Head of Manufacturing Wigs 1,049.60 1,086.30
Basic 1,015.50 1,051.00
Experienced | Deputy Supervisor - Workshop, 1,001.80 1,036.90
Basic Wardrobe, Wigs 967.70 | 1,001.60
Experienced | Senior Technician — Workshop, 906.50 938.20
Basic Wardrobe, Wigs 872.40 902.90
Experienced | Technician — Workshop, 811.00 839.40
Basic Wardrobe, Wigs 776.90 804.10
Experienced | Tradesperson — Workshop, 715.60 740.60
Basic Wardrobe, Wigs 681.50 705.40
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54.2.2  Any employee is eligible to progress from the basic rate for his of her Level, to the “Skill
and Experience” loading when he or she meets the criteria set out in the classification
descriptors. Any dispute in relation to classification or progressing through the levels will be
resolved through the dispute resolution process,

54.2.3 Where manufacturing staff have been employed on a series of end-to-end seasonal
contracts over a continuous period of more than one year, they will be offered conversion to
ongoing contracts unless special circumstances, including the prospects for continuous work
requirements, make this inappropriate.

54.3 Casual rates ($ per hour)
Casual manufacturing staff are paid the rates set out below, based on:
(i) dividing each permanent/seasonal weekly rate by 38 to obtain an hourly rate,
(ii) adding a loading of 23% in recognition of the nature of casual employment.

Level Classification Rate from start of 1t pay period to begin on or after:
1/01/2008 1/01/2009
4 Deputy Supervisor - 31.32 32.42
Workshop, Wardrobe, Wigs
3 Senior Technician — 28.24 29.23
Workshop, Wardrobe, Wigs
2 Technician - Workshop, 25.15 26.03
Wardrobe, Wigs
1 Tradesperson — Workshop, 22.06 22.83
Wardrobe, Wigs

55 HOURS OF WORK

55.1 Hours of work
55.1.1  The ordinary hours of work for weekly employees in the manufacturing departments
are:
(i) an average of 38 hours per week, over a four week work cycle;
(i) worked Mondays to Fridays inclusive;
(iiify worked over 19 shifts of eight hours in each four-weekly cycle;
(iv)worked continuously (exclusive of meal breaks).

55.1.2 Casual employees in the manufacturing departments may be employed at ordinary time
rates:
(i) for up to 38 hours in any week, between the hours of 7.00 am and midnight;
(i) on Mondays to Fridays;
(iii) for a minimum engagement of four hours.

55.2 Rostered days off
55.2.1  In each four week work cycle one day (exclusive of the nineteen days worked) is
nominated as a “Rostered Day Off" on the following basis:
(i) RDOs will normally be expected to be rostered on Mondays or Fridays, however, other
days between Monday and Friday may be substituted by Opera Australia to fit in with
public holidays.
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(i) Each employee will be entitied to a maximum of thirteen RDOs in each calendar year of
thirteen four week work cycles, one of which will normally be part of his or her annual
leave.

(i) RDOs will be rostered in advance, and a list will be published by the end of November of
the previous year, showing the thirteen RDOs expected to be taken in the next calendar
year.

(iv)RDOs need not be rostered on the same day for every department, nor for each
employee in a particular department, but will be rostered to take account of work
schedules and needs.

(v) An RDO will not coincide with a public holiday. In the event that a public holiday is
prescribed after establishment of the schedule of RDOs and the public holiday falls on
the RDO, the RDO will be re-scheduled.

(vi)A scheduled RDO may be changed to a different date at any time by mutual agreement
between Opera Australia and the employee(s) concerned or their representative.

55.2.2  Where exceptional circumstances arise that require employees in a specific area to
work on an RDO, the following procedures apply:

(i) Opera Australia may schedule employees o work the RDO by giving at least seven
calendar days' notice. In this event, all work on that day will be treated as overtime and
paid at double time, but the RDO will not be re-scheduled.

(i) Where the occurrence of the exceptional circumstances does not allow seven calendar
days’ nofice to be given, individual employees may agree to work on the RDO, but will
not be required to do so. In this event, all work on that day will be treated as overtime
and paid at double time, but the RDO will not be re-scheduled.

(iii) As an alternative to either situation, any of the employees concerned may seek to have
his or her RDO re-scheduled to another date. In this event, the old RDO will become an
ordinary working day, and no penalty payments will be applicable.

(iv)As a further option, where an employee works on an RDO, he or she may elect to take
another day off without pay, at a date to be mutually agreed between the employee and
the Head of workshop.

(v) Exceptional circumstances include situations where emergency building, alteration or
repairs are required for productions.

55.3 Rostering arrangements

Daily ordinary hours of work may be rostered between 7:00 am and midnight on any day.

However, it is agreed that:

55.3.1  working hours for manufacturing activity will usually be rostered between the hours of
7:00 am and 5:30 pm;

55.3.2  rosters will be determined by each department head on an individual basis in order to
meet operational and occupational health and safety requirements, after consultation with the
employee(s) concerned;

55.3.3 rostered daily hours may be altered as to all or a section of the employees:

(i) by mutual agreement between Opera Australia and the employees concerned or their
representative; or

(ii) in the absence of agreement, by seven calendar days' notice of alteration given by Opera
Australia to the employees concerned;

55.3.4  work outside rostered daily hours will be overtime;

55.3.5  working time arrangements in place at the date of coming into force of this Agreement
will not be altered except by mutual agreement between the individual concerned and the
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department head.

55.4 Implications of rostering for payment and leave
55.4.1  For each week of the four week cycle, an employee will receive 38 hours' pay,
irrespective of the date of the RDO, on the basis of 7.6 hours’ pay for each day worked or on
paid leave. The other 0.4 of an hour each day is effectively “banked” to pay for the RDO (19
days x 0.4 hours = 7.6 hours per four week cycle).

55.4.2  Annual leave accrues at the rate of four weeks per year of service, ie one complete
work cycle per year. Accordingly, annual leave is debited on the basis of 7.6 hours per day
for 20 days per year, including one RDO, in the same way as ordinary work. Long service
leave and paid parental leave are treated in a similar way.

55.4.3 Personal leave (sick, carer's and bereavement leave) accrues on the basis of 144
hours (Award basis of 18 days each of 8 hours) per full year of service. When an employee is
away on any form of personal leave, his or her accrued entitlement is debited by 7.6 hours per
day, on the same basis as if it were time worked. No deduction is made for absence on a
RDO. Under this arrangement, the personal leave available is effectively 19 days per year.

55.5 Breaks
55.5.1 Meal intervals (unpaid) will be as follows:
(i) Lunch half an hour between 12 noon and 3:00 pm
(ii) Dinner  half an hour between 5:00 pm and 8:00 pm.

55.5.2  No employee will work for more than five consecutive hours without a break.
55.5.3  The time and duration of the lunch hour may be varied by mutual consent.

55.5.4 Ifemployees are required to work during the time when a meal interval should be
allowed pursuant to this clause, payment will be made at double ordinary time for such period.
No part of the time that should be allowed as a meal interval will be counted as part of
ordinary hours of work.

55.55 Where an employee is required to continue working beyond thirty minutes after a
second or subsequent meal period becomes due, he or she will be paid a meal allowance as
prescribed in subclause 48.1.1 or provided with a meal. Provided, however, that no more
than two hours overtime is required, the second meal break may be waived by mutual
consent.

55.5.6 A break of ten minutes will be allowed to employees for morning and afternoon tea.
Such break will not be given within one hour of the starting or finishing of a shift. These
breaks will be regarded as time worked.

55.6 Overtime
All approved time worked outside rostered ordinary hours is overtime and, unless time off in lieu
is agreed in accordance with sub-clause 55.7, will be paid for as follows:
55.6.1  on Mondays to Fridays, at the rate of time and a half for the first two hours and double
time thereafter;
55.6.2 on Saturdays, at the rate of time and a half for the first two hours and double time
thereafter, provided that all time worked after noon on Saturdays will be paid at double time.
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55.6.3  Overtime will be rostered equitably in accordance with the work requirements of the
department.

55.6.4 To facilitate the recording of overtime worked, employees will sigh on each morning
when they begin work. They need sign off only if they leave early or work extra time on a
particular day.

55.7 Time off in lieu
55.7.1  Time-off-in-lieu of payment for approved overtime or work on Sundays or public
holidays is available to employees within the manufacturing departments when mutually
agreed by the head of department and the individual concerned. Where there is no

agreement to take time-off-in lieu, payment will be made for overtime at the rates set out in
sub-clauses 55.6, 556.8 or 15.4.1.

55.7.2  Time-off-in-lieu hours will accrue on an hour-for-hour basis. Such accrued time off in
lieu may only be taken in blocks of not less than four consecutive hours.

55.7.3  All time-off-in-lieu will be taken at a mutually-agreed date within six months of its
accrual. Any untaken time-off-in-lieu as at 31 March and 30 September of each year will be
paid out at ordinary time rates.

55.7.4  Part-time staff who elect to receive time-off-in-lieu of payment for extra time worked will
be paid at their normal hourly rate to 38 hours in any week, and then as overtime.

55.7.5 Inorder to be taken as time-off-in-lieu or paid out, extra time worked must be approved
at the time by the Wardrobe/Wigs Director or Workshop Director (as appropriate) or their
delegate.

55.8 Sundays
All work on Sundays is overtime and, unless time off in lieu is agreed in accordance with sub-
clause 55.7, will be paid at the rate of double time.

55.9 Rostering of Casual Staff
55.9.1  Casual staff will be notified of their daily roster period as far in advance as possible.

55.9.2 Rosters for casual staff may be varied or cancelled with not less than 24 hours’ notice
on the day immediately prior to the next shift rostered to be worked.
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Part XIV: OzOpera Activities

56 SCHOOLS TOURS
56.1 General
This Part forms part of, but is not exclusively, the provisions applying to the Schools Company
and any other production touring to schools.

56.2 Salaries
56.2.1  The rates of pay applying to Schools Tours, inclusive of annual leave loading, are:
Classification Rate from start of 1%t pay period to begin on or after:

1/01/2008 1/01/2009
Performer #1 (weekly) 958 992
Performer #2 (weekly) 1,006 1,041
Company Manager Loading (weekly) 112.00 115.90
Driving Loading (daily) 10.69 11.06

56.2.2  Schools Tour performers will be classified as Level #1 or #2 at the beginning of each
year, for the whole of that year. Performers who have worked for more than 26 weeks in
previous Oz Opera Schools Tours will be classified at Level #2.

56.2.3 Driving Loading will be paid to each eligible driver for each day on which he or she
performs.

56.2.4  The preparation fees specified in sub-clause 29.3 for contracts of less than 26 weeks'
duration do not apply fo contracts for OzOpera activities.

56.2.5 The salaries provided in this sub-clause include a buy out for all rights in respect of the
recording of any CD included in the “teachers’ kit" associated with each Schools Tour. It is
specifically noted that such CDs are not commercial recordings.

56.3 Hours of work
56.3.1  Ordinary hours
The ordinary hours of work will not exceed:
(i) 38 in any one week, other than the week before the first commencement of the tour,
when the hours of work may not exceed 40; and
(i) 8 in any one day;
provided that a maximum of 9 hours may be worked on one day in every second
performance week. When this occurs, overtime at time and a half will be paid for the ninth
hour.

56.3.2 Rehearsals
(i) Rehearsals may be held on Monday to Saturday between the hours of 9.30am and
6.00pm.
(ii) A lunch break of one hour will be provided, not to be counted as working time.
(iii) A rest break of fifteen minutes will be provided during rehearsal sessions at a time
agreed within the touring company, provided the break must be given no later than two
hours after the beginning of the rehearsal.
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56.3.3 Performances - days of the week

(i) The ordinary days of work during the performance period are Monday to Friday, provided
that work on 8 Saturdays per year may occur for the purpose of presenting performance
to young audiences.

(i) Where Saturday performances are scheduled, one day off in lieu will be specifically
designated as such for each employee involved, and will be scheduled in either the week
preceding or the week subsequent to the Saturday worked.

(iii) If the day off in lieu, provided in paragraph (i) cannot be scheduled in either of those two
weeks, an alternative designated day will be scheduled at a mutually-agreed date.

(iv)!f, as the result of an emergency, a performer is required to work on such a designated
day off, he or she will be paid one extra day’s pay.

(v) Where an employee is engaged on a pro rata job share arrangement, and application of
the appropriate proportion would result in him or her working a fraction of a Saturday
performance, he or she would be paid pro rata of 20% of the weekly rate to round the
number of Saturday performances up to the next whole number.

(i) For example, if one employee were engaged to work 60% pro rata, 60% of 8
Saturdays is 4.8 Saturdays. He or she would be paid 60% of 20% of a week’s
pay for work on a fifth Saturday. The other employee, on a 40% contract,
would be able to work 40% of 8 Saturdays, ie 3.2 Saturdays, and would be paid
40% of 80% of a week’s pay for work on his or her fourth Saturday.

56.3.4 Performances — times of the day

(i) The ordinary hours of work are between 7.30am and 5.30pm. Work taking place outside
these hours will be paid at the rate of time and one half for the first two hours and double
time thereafter.

(ii) The first performance on any day will not commence before 9.15am.

(iii)yOn up to four occasions in a year, a performance may start after 4.00 and end by 9.30
pm.

(iv)On each occasion when a performer works such an evening performance, the maximum
number of performances, as specified in paragraph 56.3.6, for that performer in that week
(or the following week if it is a Saturday evening performance) will be reduced by 2.

(v) An evening performance may occur by agreement in other circumstances and such
agreement may include that no penalty payments apply.

56.3.5 Performances - breaks

(i) There will be a break of at least 40 minutes for lunch. This break will be clear of any
dressing, undressing, making-up or taking off of make-up, bump in or bump out of set
and equipment and travel.

(ii) A penalty of double time, calculated in 15 minute increments, will apply to any curtailment
of the meal break.

(iii) There will be a minimum break of 15 minutes between the conclusion of one performance
and the commencement of another performance in the same school. For the purposes
of this clause, the performance will be deemed to include any post performance
discussion with students. Such time will be credited as time worked.

(iv)A minimum of 60 minutes will be allowed to an employee on arrival at the first school of
the day for preparatory duties such as, but not limited to, bump in of the set, warm up and
dressing and make-up incidental to the performance. A minimum of 40 minutes will
apply to a subsequent performance in another school.
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(v) A minimum of 30 minutes will be allowed after such performance for undressing, removal
of make-up and bump out of the set. Such time will be credited as time worked.

56.3.6  Performances - number and duration
(i) The number of performances constituting a week’s work will not exceed 12, except by
mutual agreement between the Company and the artists concerned.
(ify Any performances in excess of twelve will be paid for at the rate of one tenth of the
weekly rate.
(iii) Performances will be a maximum of one hours' duration.
(iv)Not more than 3 consecutive 3-show days will be permitted.

56.3.7 Performances - other
The following activities will also be credited as time worked:

(i} travel from a designated pick-up point or the Melbourne or Sydney Opera Centre to the
first school of the day, travel between schools on the same day, and from the last school
of the day to a designated drop off point or the Melbourne or Sydney Opera Centre;

(ii) time involved with the repair and maintenance of sets, properties and costumes, including
time taken to transport such for repair and maintenance;

(iii) transport of any vehicle for repairs and maintenance;

(iv)any other activity directed by the Company concerned with the maintenance and well-
being of the production or any of its physical elements.

56.3.8 Change of Venues

(i) Anemployee will not on any one day be required to make more than one move from one
school to another.

(i The Company will avoid doing three shows in a day in more than one venue unless the
second venue is within the one school or close by.

(iii) Adequate time will be scheduled for safe travel between venues and appropriate meal
breaks.

(iv)lt is agreed that from 2009, no more than 2 instances of a 3-show/2-venue day will be
scheduled except by mutual consent, and that the venues on such occasions will be no
more than an estimated 20 minutes’ driving time apart.

56.3.9 Overtime
Overtime will not be scheduled, except under circumstances set down by paragraphs 56.3.1

and 56.3.6.

56.3.10 Work During School Holidays

(i) During the period of the school holidays not covered by annual leave the artist will
receive their normal weekly salary, unless alternative arrangements have been agreed to
by both parties.

(i) The artist may be required to attend for performances or rehearsals in such time,
including for Oz Opera activities other than Schools Tours. In this event, the Company
will endeavour to provide not less than six weeks' notice prior to the commencement of
the school holiday period of the days on which work will occur and the nature of the work
involved, and in any event no further changes will be made at less than two weeks notice.

56.4 Travelling
56.4.1  Where an employee is required by the Company to travel by means other than a
Company vehicle, the employee will be provided with a taxi voucher or, if using his or her own
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transport, be reimbursed at the rate provided in sub-clause 11.5.

56.4.2 Meals and Incidentals Allowances based on the weekly rates provided in sub-clauses
12.4 and 12.5 will be paid. Nightly rates, calculated by dividing those weekly rates by 6, will
be paid for each night on four, regardless of the length of the tour, ie:

Rates per night away from the start of 1%t pay period to hegin on or after:
11112008 1110/2008 1/8/2009

Meals $33.80 $36.66

Incidentals $9.95 $10.52

Note: This allowance is an industry allowance in accordance with Clause 11.1.3 and Appendix D
56.4.3 Accommodation Allowances will be paid in accordance with clause 12.3.

56.4.4 Notwithstanding the provisions of paragraph 12.3.1, where an employee is required to
work away from his or her place of residence for a period of one week or less in a country
area, the Company will provide suitable accommodation, or the employee may elect to take a
cash allowance of the amount provided in paragraph 12.3.3. [f an employee is not able to
find his or her own suitable accommodation for up to this amount, the Company may agree to
reimburse the employee up to the amount provided in paragraph 12.3.1.

56.5 Occupational health and safety
56.5.1  Employees will not be required to share any item of clothing which comes into contact
with bare skin, including footwear, headwear, masks and gloves.

56.5.2 The company manager will complete a report on any accident and submit it promptly to
management.

56.5.3 The Company will ensure that the vehicles provided for transport of employees and the

production's physical elements will be maintained in a roadworthy condition and that
membership of an appropriate road service organisation will be maintained.

56.6 Leave
56.6.1 Personal leave
The provisions of clause 17 apply on a pro-rata basis.

56.6.2 Annual leave

(i) Employees are entitled to annual leave given pro-rata on the basis of four weeks for each
year of service. Each employee will be given such leave at a time fixed by the Company
during the normal school holiday period as specified by the Victorian or New South Wales
School Calendar, whichever is relevant to the State in which the employee is working.
The dates and period of such leave will be advised by the Company in the artists'’
contract.

(i) Annual leave will be paid at the contracted weekly rate, which incorporates a loading of
17%:%.

56.7 Consultation

The Company agrees to maintain an open consultative process with the employees through the
company manager concerning the rostering and scheduling of performances. Consistent with
the commitments made under this Agreement, the consultative process provides for participation
by employees engaged for Schools Tours in decision making on matters affecting the working
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environment.

56.8 Other matters
56.8.1 Time sheets
Copies of a pro forma time sheet for the Schools Company will be distributed to performers by
the company manager, who will collect completed time sheets from performers at the end of
each week.

56.8.2 Work done prior to engagement
If any work is done by an employee for the Company prior to the time of engagement, such
work will be paid per day at the rate of one-fifth of the weekly wage plus 20%.

(i)
57 REGIONAL TOURS

57.1 General
57.1.1
The Company does not envisage a change to the existing pattern of Regional Tours, which is
now based on a 2-year cycle. It is committed to having the itinerary and schedule established
before the Tour starts. The spirit of the Tour is that the conditions for the touring company
are fair and allow sufficient flexibility to make the Tour workable.

57.1.2  The itinerary of a Regional Tour may be changed to meet unforeseen circumstances
provided that the usual touring call caps and practices are observed.

57.2 Salaries and allowances
57.21 The rates of pay applying to Regional Tours, inclusive of annual leave loading, are:

Classification Rate from start of 15t pay period to begin on or after:
1/01/2008 1/01/2009
Principal #A 1,014 1,050
Principal #1 1,121 1,160
Principal #2 1,222 1,265
Principal #3 1,345 1,392
1 Stage Manager/Assistant Director, 1,629 1,686
Mechanist, Electrician
1 Wardrobe/Wigs & Make-up Technician 1,308 1,354
57.2.2 The rates for Principal artists are annualised salaries that include a roll-up of all
consideration for:
(i) overtime,

(ii) penalty calls for working over 10 calls per week and 3 calls per day,

(iii) public holiday payments (other than for Christmas Day, Boxing Day, Good Friday, Easter
Saturday and New Year's Day),

(iv)less than an 11 hour break between the work on two consecutive days,

(v) evening work,

(vi)work at week ends, and

(vii) annual leave loading,

(viii) the spread of hours involved in a Regional Tour.
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57.2.3  The rates for the classifications marked £ are annualised salaries that include a roll-up
of all consideration for:
(i) ordinary rostered working hours averaging of 50 hours per week;
(i) annual leave loading;
(i) the commitment to the multi-skilling;
(iv)working of overtime necessary to do the job, without additional payment;
(v) increased flexibility resulting from the absorption of all other penalties, overtime, and
allowances (including, change of roster, missed meals and meal allowances);
(vi)the spread of hours involved in a Regional Tour.

57.24  Allowances:

(i) Off-stage conducting allowance: An allowance equal to 2% of the weekly rate for a
Principal #3, rounded to the nearest dollar, will be paid for each week in which an artist is
required to undertake any off-stage conducting.

(ii) Education Workshop Allowance: An allowance as provided below will be paid to any
employee for each occasion on which he or she is required to run an Education
Workshop while on tour.

$ per occasion from start of 15t pay period to begin on or after:
1/01/2008* 1/01/2009

27.00 28.00
*Payable from 20 July, 2008,

57.25 The preparation fees specified in sub-clause 29.3 for contracts of less than 26 weeks’
duration do not apply to contracts for Oz Opera activities.

57.2.6 If, because of venue requirements, a bump out is required on a Sunday, no extra
payment will be applicable, but one day off in lieu will be scheduled, for each employee
involved, in either the week preceding or the week subsequent to the Sunday worked.
Provided that if it is not possible to schedule the day off for any employee in this way, he or
she will be paid an additional day's pay at the end of the tour.

57.3 Travelling
57.3.1  Meals and Incidentals Allowances
(i) During the rehearsal period, while the company is resident for several weeks in the one
city, the provisions of sub-clauses 12.4 and 12.5 will apply.
(i) Whilst on tour, meals and incidentals allowances based on the weekly rates provided in
sub-clauses 12.4 and 12.5 will be paid. Nightly rates, calculated by dividing those
weekly rates by 6, will be paid for each night on tour, regardless of the length of the tour,

e.
Rates per night away from the start of 15t pay period to begin on or after:
1/1/2008 01/10/2008 1/8/2009
Meals $33.80 $36.66
Incidentals $9.95 $10.52

Note: This allowance is an industry allowance in accordance with Clause 11.1.3 and Appendix D

57.3.2  The time of a travel call will designated as five hours, regardless of the actual time
spent traveling.
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58 OTHER ACTIVITIES

58.1 Salaries

58.1.1  The rates of pay applying to Oz Opera activities other than Schools and Regional
Tours, are non-annualised salaries and are inclusive of annual leave loading but no other roll

ups. They are:

$ per week from start of 15t pay period to hegin on or after:
Classification | 1/01/2008 1/01/2009
Principal #A 976 1,010
Principal #1 1,079 1,117
Principal #2 1,148 1,188
Principal #3 1,289 1,334

58.1.2  The preparation fees specified in sub-clause 29.3 for contracts of less than 26 weeks'
duration do not apply to contracts for Oz Opera activities.

58.2 Hours of work

In lieu of the provisions of paragraph 30.1.7, the following provisions apply to artists engaged for

Oz Opera activities other than Schools and Regional Tours. Such artists may be required to

work not more than:

(i) 6days in any calendar week; or
(iiy 9 consecutive days in succession;

without a day off.
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Part XV: Appendices

Appendix A
Job Share Arrangements

The arrangements for job sharing permanent positions, by two or more employees each working on a
part-time basis, are as follows:

1. General principles
1.1. A permanent or seasonal position may be filled on a job share basis subject to the individual
arrangements being agreed between the Company and each of the persons involved.
Examples of job sharing include: two members of the same voice type from the full-time
chorus; or one member of the full-time chorus and one or more casual choristers.

1.2. Job share arrangements should be cost-neutral to Opera Australia.

1.3.1tis envisaged that job sharing will be organised so that each employee involved works part of
each fortnight (except when the company is touring), rather than in alternating blocks of time at
a full-time work and of leave without pay.

1.4. Job share arrangements will generally only be agreed by the Company for a period of one year,
preferably starting from the beginning of the performance year at the start of the Sydney
Summer Season rehearsals. In special circumstances, seasonal job sharing arrangements
may be agreed.

1.5.The renewal of a job share arrangement for a further year, at the conclusion of the agreed
period, will be subject to a review and explicit agreement by the Company and each of the
individuals involved.

1.6.0ngoing job share arrangements for an individual may be agreed on medical grounds.

2. Pro rata entitlements

2.1.Each person job sharing will be employed for an agreed percentage of a full-time position - e.g.
50%.

2.2.The provisions of this Agreement will then apply on the basis of this percentage, pro rata to full-
time entitlements, including:
2.2.1.Rates of pay for ordinary hours;
2.2.2.Call caps;
2.2.3.Annual leave;
2.2.4 Personal leave;
2.2.5.L.ong service leave;
2.2.6.Chorus leave days;
2.2.7.Special Disability Allowance (where applicable);
2.2.8."N/As”.

2.3.When a job share percentage is 80% or more, Professional Development Allowance (sub-
clause 11.10) will be available in full. Where the percentage is less than 80% the entitlement
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will be pro rata as for the allowances listed in sub-clause 2.2.

2.4. The full amount of any sick leave previously accrued as a full-time employee will be available
for use by an employee who is job sharing, if all of the current year's entitlement has been
used. The provisions of sub-clause 17.1.7 apply except that deductions under 17.1.7(ii) will
be calculated on a pro rata basis.

3. Full rate entitlements
3.1. Payments will be made at the full rate for:
3.1.1.Sunday work;
3.1.2.Calls over the cap;
3.1.3.More than 9 calls in costume in a week;
3.1.4.Participation in simulcasts and broadcasts;
3.1.5.Role and cover payments.

3.2.Only one job sharing person will be toured with the Company in any one season. The person
touring will receive travel days and tour allowances at the full rate.
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Appendix B

Music Staff Major Keyboard and Continuo Parts

1. Major Continuo parts atfracting the 10% allowance:

1.1. Il Coronazione di Poppea
1.2. Alcina
1.3, Julius Caesar
1.4. Rinaldo
1.5, Orlando
1.6. Idomeneo
1.7, La Clemenza di Tito

2. Major Keyboard Solos attracting the 10% allowance:
2.1, Turn of the Screw (piano)
2.2, Ariadne auf Naxos (piano)
2.3. Capriccio (harpsichord)
24, Wozzeck (stage piano)
2.5, Lulu (piano)
2.6 Eighth Wonder (piano)
2.7, Madeline Lee (piano)
2.8 Death in Venice (piano)

3. These continuo and keyboard solo parts are the bench-marks for attracting the allowance; the
actual list will be reviewed annually for the following year’s scheduled productions.
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Appendix C
Redundancy
1. Severance pay

1.1. A permanent employee whose employment is terminated by reason of redundancy is entitled to
the following amount of severance pay in respect of a period of continuous service:

Period of continuous service Severance pay (weeks’ pay)
Less than 1 year nil
1 year, and less than 2 years 4
2 years and less than 3 years 6
3 years and less than 4 years 7
4 years and less than 5 years 8
5 years and less than 6 years 10
6 years and less than 7 years 11
7 years and less than 8 years 13
8 years and less than 9 years 14
9 years and less than 10 years 16
10 years and over 12

1.2. Provided that the severance payments will not exceed the amount that the employee would
have eamned if employment had proceeded to the date that he or she would have become
eligible for a government Aged Pension.

2. Leave during notice period
An employee given notice of termination in circumstances of redundancy may terminate his or her
employment during the period of notice set out in Clause 10. In this circumstance the employee
will be entitled to receive the benefits and payments he or she would have received under this
Appendix had he or she remained with the Company until the expiry of notice, but will not be entitled
to payment in lieu of notice.

3. Alternative employment
3.1. The Company, in a particular redundancy case, may make application to the Commission to
have the general severance pay prescription varied if it obtains alternative employment for an
employee.
3.2. This provision does not apply in circumstances involving transmission of business.

4. Job search entitlement

4.1. During the period of notice of termination given by the Company in accordance with Clause 10,
an employee will be allowed up to one day’s time off without loss of pay during each week of
notice for the purpose of seeking other employment.

4.2.1f the employee has been allowed paid leave for more than one day during the notice period for
the purpose of seeking other employment, he or she will, at the Company’s request, be
required to produce proof of attendance at an interview or he or she will not receive payment
for the time absent. For this purpose a statutory declaration will be sufficient.

4.3.The job search entitlements under this clause apply in lieu of the provisions of clause 1 of this
appendix.

5. Transmission of business
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5.1. The provisions of this Appendix are not applicable where a business is transmitted from the
Company (in this Appendix called the transmittor) to another employer (in this Appendix
called the transmittee), in any of the following circumstances:

5.1.1.Where the employee accepts employment with the transmittee that recognises the period
of continuous service that the employee had with the transmitter any prior transmitter to
be continuous service of the employee with the transmittee; or

5.1.2.Where the employee rejects an offer of employment with the transmittee:

(i) in which the terms and conditions are substantially similar and no less favourable,
considered on an overall basis, than the terms and conditions applicable to the employee
at the time of ceasing employment with the transmitter; and

(i) which recognises the period of continuous service that the employee had with the
transmitter and any prior transmitter o be continuous service of the employee with the
transmittee.

5.2. The Commission may vary paragraph 5.,1.2 (i} if it is satisfied that this provision would operate
unfairly in a particular case.

6. Transfer to lower paid duties
Where an employee is transferred fo lower paid duties by reason of redundancy, the same period of
notice must be given as the employee would have been entitled to if the employee had been
terminated and the Company may at its option, make payment in lieu thereof of an amount equal to
the difference between the former ordinary time rate of pay and the new ordinary time rate of pay for
the number of weeks of notice still owing.

7. Employees exempted
This Appendix does not apply to:

7.1.employees terminated as a consequence of serious misconduct that justifies dismissal without
notice;

7.2. probationary employees;

7.3. apprentices;

7 4. trainees;

7.5.employees engaged for a specific period of time for a specific task or tasks;

7.6.casual employees; or

7.7. artists whose services are no longer required and are ended in accordance with the existing
custom and practice of the Company.
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Appendix D

Increases to allowances chart

Clause

Allowance

Type of
Allowance

How to
calculate

Increase
effective

Part Ill: GENERAL
ARRANGEMENTS
AND ALLOWANCES

1.2

First aid

Work
Related

Increases
each year at
the same time
and by the
same amount
as salaries.

1 January

11.3

Special disability

N/A

Does not
increased —
grand
fathered rate
for current
employees —
allowance to
be phased out

N/A

11.5

Vehicle

Industry

Increases
each year in
line with the
industry
travelling
allowances.

August -
October

1.7

Relocation

Expense
Related

In creases
each year in
line with CPI
movements
for the
previous year
to the end of
the
September
quarter.

Based on:

Table 2, All
Groups,
Percentage
changes,

1 January
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average of
Sydney and
Melbourne.

Take the
average of
these two
groups to
calculate.

11.10 Professional Work Increases 1 January
development Related each year at
the same time
and by the
same amount
as salaries.

1.1 Nudity Work Increases 1 January
Related each year at
the same time
and by the
same amount
as salaries.

11.12 Meals Industry Increases August -
each yearin | October
line with the
industry
travelling
allowances.

11.13 Clothing Work [ncreases 1 January
Related each year at
the same time
and by the
same amount
as salaries.

12.2.2 Air fare Work Increases 1 January
Related each year at
the same time
and by the
same amount
as salaries.

12.2.4 Travel to or from Industry Increases August -
airport each yearin | October
line with the
industry
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travelling
allowances.

12.3.1

Accommodation

Industry

Increases
each year in
line with the
industry
travelling
allowances.

August -
October

12.3.4and 12.3.8

Cash allowance

Industry

Increases
each year in
line with the
industry
travelling
allowances.

August -
October

12.4

Meals

Industry

Increases
each year in
line with the
industry
travelling
allowances.

August -
October

12.5

Incidentals

Industry

Increases
each year in
line with the
industry
travelling
allowances.

August -
October

12.9

Travel on one day

Work
Related

Increases
each year at
the same time
and by the
same amount
as salaries.

1 January

PART V: OTHER
MATTERS

27.4.1

Wardrobe

Work
Related

Increases
each year at
the same time
and by the
same amount
as salaries.

1 January

27.4.2

Hair set

Work
Related

Increases
each year at
the same time

1 January
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and by the
same amount
as salaries.

PART VI: PRINCIPAL
SINGERS

29.5.3

Per performance -
touring

Work
Related

Increases
each year at
the same time
and by the
same amount
as salaries.

1 January

PART VIl: CHORUS

32.5.1

Role and covers

Work
Related

Increases
each year at
the same time
and by the
same amount
as salaries.

1 January

33.5.3

Chorus extra
payment

Work
Related

Increases
each year at
the same time
and by the
same amount
as salaries.

1 January

33.5.9

Extra payment

Work
Related

Increases
each year at
the same time
and by the
same amount
as salaries.

1 January

PART X: MUSIC AND
LANGUAGE STAFF

43.2

Appearance in
costume

Work
Related

Increases
each year at
the same time
and by the
same amount
as salaries.

1 January

433

Sunday travel

Work
Related

Increases
each year at
the same time
and by the
same amount
as salaries.

1 January
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PART XIL:
PRODUCTION AND
STORES STAFF

49.1.1and 49.1.2

Meals

Expense
Related

In creases
each year in
line with CPI
movements
for the
previous year
to the end of
the
September
quarter.

Based on:

Table 7
Group, sub-
group and
expenditure
class,
weighted
average of
eight capital
cities —

i) Total food
group,

ii) Food
(meals out
and takeaway
foods -
takeaway and
fast foods)

Take the
average of
these two
groups to
calculate.

1 January

49.2

Appearance in
costume

Work
Related

Increases
each year at
the same time
and by the
same amount
as salaries.

1 January

49.3.1

Stage management

Work

Increases

1 January
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dress allowance

Related

each year at
the same time
and by the
same amount
as salaries.

49.3.2

DSM and ASM re
black clothing

Work
Related

Increases
each year at
the same time
and by the
same amount
as salaries.

1 January

PART XIV: OZ
OPERA

56.4.2°

Meals and
incidentals

Industry

Increases
each yearin
line with the
industry
travelling
allowances.

August -
October

57.3

Meals and
incidentals -
regional tours

Industry

[ncreases
each yearin
line with the
industry
travelling
allowances.

August -
October
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EXECUTION OF AGREEMENT

Signed for andfoh behalf of the Media Entertainment and Arts Alliance

..................................................................

MEAA
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